THIS AGREEMENT BETWEEN THE

GLOUCESTER CITY BOARD OF EDUCATION

AND THE

GLOUCESTER CITY ADMINISTRATORS" ASSOCIATION TO BE

IN EFFECT

JULY 1, 2020 - JUNE 30, 2023




ARTICLE 1
RECOGNITION

The Gloucester City Board of Education hereby recognizes the Gloucester City Administrators'
Association as the exclusive and sole representative for collective negotiations concerning

A

The grievances, terms and conditions of employment for the following personnel High
School Principal, High School Assistant Principal(s), Elementary, Middle School Principals,
Elementary Middle School Assistant Principals, Elementary Assistant Principal/Director of
Early Childhood, Director of Curriculum, Director of Pupil Personnel Services (Guidance),
District Supervisors (12 months), Athletic Director and the Director of Technology

11 Month Instructional Supervisors - Work year 1s school calendar plus 20 days m the

summer as determined by the Superintendent or designee This position 1s not ehgible for
vacation days

All other Board of Education employees are excluded

ARTICLE 11
GRIEV ANCE PROCEDURE

Definition- A "ertevance” 15 a claim by an administrator or the Gloucester City Board of Education ot
alleged violation of the terms of the contract administrative decisions or Board policies
Procedure

A

Each Administrator and any or all of them shall be entitled to be heard concerning any matter in
which he or they feel aggrieved 1n the area of the alleged violations of the terms of the contract
administrative decisions or Board policies

In the case of an individual Administrator or the Association, such differences shall be
presented 1n witting within fifteen (15} worlung days of the happening of the event to the
Superintendent of Schools This statement shall be a clear. concise statement ot the grievance,
admimstratis e decision or Board policy or law for which there 15 an alleged violation, the
circumstances on which the grievance 15 based, the person(s) mvolved and the remedy sought
The Superintendent of Schools shall communicate his her decision i writing to the erievant
within seven (7) workmg days of receipt of the written grievance

In any case where the difference 15 not resolved the Administrator or Administrators involved
may appeal m writing no later than seven (7) working days of teceipt of the Superintendent's
decision  to a special grievance committee comprised of two memboers of the Gloucester City
Board of Education (1 ¢, the chaurperson ot Personnel and Negotiation € ommittees) and the
Superintendent of Schools who will be chatrperson of the committee preside over and have
voting privileges within the Commuttee The Commuttee shall render 1ts decision to the grievant
in writing within seven (7) working days Any matter constdered by this comnuttee which 15 not
resolved may be appealed to the full board of Education In the mnstance of an appeal, the
Superintendent of Schools shall make the neces ary arrangements A meeting with the Board ot
Education will be arranged no later than the next regularly scheduled Board meeting At the
option of any Admunistrator(s), he she or they may be accompanied at any appcal before the
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A

Board of Education by duly constituted representatives who shall also have the opportunity to be
heard at such appeal The Board of Education shall render a decision In writing within ten (10)
working days after the meeting

Any and all steps taken under these procedures shall be taken with the objectives of fair and
equitable resolution of the difference at 1ssue 1 an objective and dispassionate manner, and no
reprisal or discrimination shall be directed toward any staff member during or after the
completion of these procedures

Time limits may be extended by written mutual consent

ARTICLE 111
PROFESSIONAL DEVELOPMENT AND EDUCATION IMPROVEMENT

Turtion remmbursement will be given by the Board of Fducation m good taith The Board shall
remmburse the tull costs of tuition annually to any Administrator successtully completing a course at
an accredited college or university with a ‘B" or better or educational activity approved in wnting by
the Supermtendent of Schools prior to the start of the course or activity

No courses shall be taken to keep an Admunistrator  certificate active for employment purposes
Proper verification of a course or activity must be given to the Superintendent by a cancelled check or
statements of the grades or transcript of the grades fiom the University or college taken  The total
protessional deselopment and educational improvement benefit shall not exceed $25.000 for each
vear of the contract and shall be distributed equitably, at the discretion of the Superintendent of
Schools to each approved Admmi trator at the end of the contract year

Twitton reimbursement will be given by the Board of I ducation i good faith It an
administrator decides to leave before the 12th month of course complenon there will be a
chargeback of the reimbursement

The chargeback criteria arc as follow

I A75 chargeback per cour » completed will apply to any admunistrator who
lcaves within 3 months of course completion

[

A 50’ chargeback per cour ¢ completed will apply for any admunistrator who
lecaves within 6 months of course completion

ol

A 25% chargeback per course completed will apply for any admunistrator who
leaves within 9 months of course completion

4 No chargeback will apply for any admint trator who leaves the district 12 months
after course completion
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ARTICLE IV
HEALTH INSURANCE

The Board of Lducation will provide during the 2020-2021, 2021-2022 2022-2023 school years
The admunistrat »r wll pay the applicable chapter 78 contribution tier 4 tor medical insurance and
prescription coverage, including major medical coverage for each adnunistrator and where
applicable, his her dependents during his her participation n the plan (pursuant to the plan's
regulations) and while employed an average of twenty-five (25) hours per week by the Board of
Fducation Nothing herem shall prevent the Board from opting out ot the State program to provide
equal or better coverage

Does not preclude or preempt any state law and or negotiations over cost and or premium sharing

The Board ot Fducation will provide durnng the 2020-2021, 2021-2022 2022-2023 school years
dental coverage for each empiovee and where applicable his her dependents however the Board
shall not be required to provide duplicate dental coverage 1f an employee  spouse has dental
msurance

The parties understand and acree that the Board retams the legal night to change carriers provided the
level of benefits shall be equivalent to those provided by the present carriers

Upon proot of other medical insurance An admunstrator may opt out of the msurance plan provided
by the Board Members will be reimbursed 25 percent of the amount saved by the employer or $5,000
whichever s less The payment will be made m two (2) installments on January 31 and on June

30 and will comply with Section 125 and all other IR 'S regulations that will preserve the tax-

free status of benefits  The opt out payment shall be prorated m accordance with the number of
months that opt out 15 n effect

Adnunistrators who esperience a life changing event (e g birth of a child termination of
employment, divorce {copy ot decree tequired), legal separation (copy of decree required)
death (copy of certificate required) military discharge (form DD214 required) which causes
them to lose coverage elsewhere shall be entitled to re entoll in the health plan duiing the year
provided the administrator gi e the Board notice of the chinge in statu within thirty (30)
days of the event causing change Otherwise all election- for a cish option shall be in effect for
the twelve {12) month benefit period
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ARTICLE V
RETIREMENT LEAVE BENEFIT

Upon retirement, Admunstrators who have fifteen (15) years of continuous service n the Gloucester City
School System shall be paid for accumulated sick leave days 1n accordance with the following schedule

2020-2021 $115 00/day maximum benefit $15,000
2021-2022 $115 00/day maxmum benefit $15,000
2022-2023 $115 00/day maximum benefit $15,000

Upon retirement, Administrators who have 20 years of continuous service in the Gloucester City School
System shall be paid tor accumulated sick leave days m accordance with the following schedule

2020-2021 $160 00/day maximum benefit $15.000
2021-2022 $160 00/day maximum benefit $15,000
2022-2023 $160 00/day maximum benefit $15,000

L pon retirement, Administrators that have been employed by the district twenty-five or more years shall be
paid for accumulated sick leave days m accordance with the following schedule

2020-2021 $160 00/day maximum benefit $15,000
2021-2022 %165 00 day maximum benefit $15,000
2022-2023 $175 00 day maximum benefit $15 000

The $15,000 cap on sick leave 15 open to re-negotiation by the Admmistrators' Association n future contracts

Admunistrators planning to retire, must notity the Superintendent no later than December 1 of the year
preceding the effective date of said retirement 1n order to recerve prompt payment, those who fail to comply
with the notification procedure described herein shall be required to wait for said payment until such tume as
(1) the money 15 allocated m the next school budget and {2) the mstant the budget comes eftective
Admumstrators leaving under disability retirement are exempt from the 15 ycar restriction If an
administrator s) 1s deceased prior to his her use of retirement benefit. the 15-year restriction 15 waived, and
his her estate or beneficiary shall receive benefits as per above

ARTICLE VI
PAST PRACTICE

The Board and the Association agree that the current status of the f 11 ng ttems shall remam
unchanged for the term of thus Agreement

Work Day
A The work day of the admuustrators 15 generally eight (8) hours per day with the understanding that

administrators shall devote the time necessary to meet the requirements of their posttions
notwithstandmg that greater amounts of time worked may result

B Any GCAA member shall attend meetings upon request of the Board The Board, through the
Superintendent, shall provide ample notification to the GCAA with a mmimum of two weeks
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notice  These meetings will include but “not limited to” Caucus Regular Board Meetings,
Commuttee Meetings, Work Sessions Retreats etc However, the following GCA A members must
attend monthly Caucus. Regular Board Meetings

Building Principals and/or their designees
Director of Curriculum

Director of Technology

Supervisor of Special Education

Fe o D —

Lxtended Leave of Absence

A All requests shall be in writing to the Supermtendent  Such Requests shall be reviewed by the Board
pursuant to applicable Board policy Title 18A of the New Jersey s atutes and any applicable state or
tederal law

1 Jury Duty
Any administrator summoned for jury duty shall continue to recerve tull pay from the
Board but any compensation, including mileage which may be paid to the Admimstrator
shall be endors d over to the Board

1)

Cell_Phones
Al GCAA members relinquish the district provided cell phones and use their personal
cell phones at no cost to the district

ARTICLE V11
ALL MEMBERS OF THE GLOUCESTER CITY ADMINISTRATORS ASSOCIATION

All members of the Gloucester City Administrators shall be placed on a twelve (12) month
con act

ARTICLE V11
SICK LEAVE

A The Board recognizes 1ts statutory duty to pay employees of this district in full tor days on which
they are absent from work for reasons of personal disabihity or quarantine All admunistrators shall
recerve 12 sl day  annually all of which shall be camulative

B 11 Month Instructional Supervisors will recerve 11 sick days per year

C Sich feave 1s defined as leave taken by a person steadily employed by the school distriet who 1y
absent trom the assigned post of duty because ot personal disabihity due to illnes or injury or
becan ¢ she he ha been excluded from school by school district's medical inspector as a result of
contagious di ea ¢ m the emplovee 1mmediate houschold

D The Board reserves the right to require of any employee claiming sick leave pay  ufficient
proof including a physician's certification of the employee's illnes  or disability

F The Board shall consider the application of any eligible employec for an extension of sick leave,
pursuant to law, when the employee’s own bank of accumulated sick leave 1s exhausted
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The follow ing conditions apph

1 Fhgibility

a A sick leave of absence shall commence when the employvee o1 agent, 1f the
employee 15 sufticiently disabled reports the absence A sick leave dav once
commenced may be reinstated as a working day only with the approval of the
Supermtendent or designee

b Whatever the claims of disability, no day ot absence hall be considered to be a
sick leave day on which the employee has engaged in or prepared for other gamntul
employment has participated 1 a concerted work stoppage or has engaged n an
activity which would raise doubts recardine the vahdity of the <sick leave request

[

Proot of Disability

a Any employee absent on sick leave may be required to subm  to a physician's
written statement certifving his her disability and every employee absent for three ot
more consecutive sick leave days shall be required to submit such a statement Such
statem nts may not be presumed to establish the emplovee s disability conclusively
Al employees absent the day before or atter a holidav must present a doctor's
certificate or torteit 1 240 of hus her salary

b Should an emiplovee of the school district n the opinton ot an admutustrator
show evidence of deviation from normal physical or mental health the
administrator shall report ths to the Supernintendent who hall recommend a
course of action n accordance with Board policy

Durat on of [ eave

a Upon the expiration of all currently carned and accumulated disability leave the
cmployee may request that the Board grant unpaid leave for the remainder of thic
school vear or to the end of the employee's contract period whichever comes first [t
su hlea ¢ granted the employec’s sentonity rights shall be preserved and position
of employment made available upon return

b Should leave be required beyond the end of the school year a tenured employce may
request that the Board agree to provide a position of like responsibility upon the
cmplovee's return

4 Records

The personnel records of this district shall show the attendance of each employee and
such days as that employee may be absent shall be recorded with the reason for such
absence noted A record shall be made of the unused sick leave days accumulated by
each employee

The Board shall provide for leaves of absence mn accordance with law and the pohicies of this

Board for any employee of this district whose absence from duties will be required for a
foresecable event
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ot disability such as childbirth or surgery  Such provisions shall be governed by considerations for
the health of employees and the need for continuity In classroom nstruction and school operations
and the mamtenance of a qualified district staff

The Board reserves the right to specity the pomt at which such leave shall commence the length of
tume for which leave shall continue after the disabling event and the conditions of pay during such
leave The Board shall require disclosure ot anticipated disability and the continuing certification ot
an emplovee's fitness to perform duties thereatter

| Fffect of Anticipated Disability upon Employment

a Notice An employee shall nottfy his or her supervisor of the anticipated
disability as soon as  she he 15 under medical supervision for condition
and a date 15 projected for the anticipated  disability

2 Certification of Fitness

The employee shall present to his her supervisor a written statement

of his her physician of the emplovee’s physical capacity to perform duties assigned
at

the time ot notification

a When notwithstandme such certification of fitness of the performance of an
employee anticipatine a disabihity has substantially dechined from that performance
demonstrated by said employee at the time immediately prior to the time when
notification was orven of the condiion or when said employee has been absent
more than three consecutive days the employee shall then be required to submit a
physician's statement statmg that she he s physically fit to perform the duties
assigned

b The district need not assume that an employee  statement or hits her physician's
statement establishes fitness conclusively, but may require a review and
examination by the school physician or a physician selected by the district

c In the event the physician of an employee shall be of a contrary opinion to that
of the physician selected by the district, then the school physician and the
employee s physician shall agree upon an impartial third physician whose
medical opinton shall be conclusrve and bindig on the 1ssue of medical capacity
to continue 1n the performance of duties

d If as a result of such examination the employee 15 tound to be fit to perform
assigned duties, she he may do o or request a leave ot absence in accordance
with Paragraph P of this Article

¢ If as a result of such examination, the employee 1s found not to be fit to perform
assigned duties the employee shall be placed on mandatory sick leave with such
compassion to which she he 1s entitled under the sick leave policies of this Board
until proof of recovery satistactory to the Board 1s turnished
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i

t Refusal to submit certification ot as requared by this policy shall be considered by
the Board as grounds tor dismissal

The Board may accept certification of fitness for employment for the period
ending four weeks before the anticipated date of disability and tor employment
commencing tour weeks followmmg disability The Board presumes that the fact the
emplovee's disability will have a disabling etfect upon his her job pertormance
This presumption of disability serves the adminsstiative purpose 1 well as
enabling the district to secure adequate substantial service v advance by
anticipating a date certam on which such service will be required The employee
who 1s abs»nt m according with this section 1s ehigible for sick leave pay 1n
accordance wath the policies ot this Board

el

Administrator Request for Additional Leave for Reasons of Disability

Any employee may request disability leave of absence to commence betore the Board requres that
he she leave or extend beyond the period of absence required by the Board tollowing disabilitv Such
a request shall be accompanied by a written statement of the employee's physician certitving that

he sl 1s unable to perform the duties of his her positron Such disability leave shall be subject to the
policies of the Board for sick lea e

Sdminestrator Request for Additional | eave for Reasons Not Related to Disability

An employee may request leave ot ab »n.  to commence before the Board requires that s he leave
or to extend bevond the period of absence required by the Board following disability  Such requests
shall be subject to the Board's policy on leave of absence And the leave when granted <hall be
without pay

ARTICLE IX
HOLIDAYS

Holidays shall be taken 1n accordance with the school calendar School admmistrators arc not
required to work on days officially closed to students, such as Election Day, Religious Holidays,

N JE A Convention, Thanksgiving recess and President's weekend The days before Thanksgiving,
Winter Break, Spring Break, and Memorial Day will be carly dismussal days Administrators may
lcave as soon as all students and staff have departed from their buildings

ARTICLE X
VACATIONS

Twenty (20) va atton da s shall be granted cach twelve-month 1dmunstrtor ¢ Jhyear July 1

to June These davs are i addition to holiday s and other no-school day  listed m the regular
school calendar Vv acation ttime must be approved and coordmated by the Supermtendent of
Schools Every Administrator ehigible for vacation must use hus her annual allotment by June 30
Of cach year except 5 vacation days which may be used between July and September of the
next contract year

Page 9



B

A

Administrators are required to earn one vears vacation prior to taking any vacation tume away from
work Exceptions may be made at the discretion ot the superintendent Theretore vacition time
taken during the curient school year has been earned during the previous school year with the
exceptions noted 1 C about carry-over Upon termination of retirement admunistrators shall be
paid for all earned and unused vacation time accrued durmng the previous school year as well as the
current school year

ARTICLE XI
PERSONAL LEAVE

The total number of days used for personal leave m any school vear may not exceed four
Request for personal leave shall be made at least one day 11 advance to the Superintendent 1in
writing

Advance pernussion 1y not required n the following situations serious tlness of a member of
the immediate family accuident mvolving personal property or the person or property of a
member of the immediate family and any unanticipated 1llness to a member of the immediate
famuly

In no case shall personal leave be used for extension of a school holidar or vacation extension of
an approved vacation personal vacation when not provided within the terms of employment a
soctal event or a convention related to employee's avocation

Compensation for personal leave shall be m full for appro ed time oft  In case of court Appearance
where compensation mcluding muleage s paid to the admunstrator he she shall endorse the check
over the Board

Four unused personal leave dayvs may be converted to stk leave for each adnunistrator

ARTICLE X1
COMPASSIONATE LEAVE OF ABSENCE

Each Administrator shall be granted without deduction m sclary 1n the event of death m the
immediate family a period of absence from duty not to exceed five (3) days

The immediate tamuly 15 defined to mclude father mother wite or husband son or daughter,
son-in-taw, daughter-m-law, brother or sister brother-in-law, sister-in-law father in-law  or mother
m-law and grandparents, grandchildren, officially recognized domestic partners relatives residing
i the same houschold, or civil union partners
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ARTICLE XI1i1
PROFESSIONAL CONFERENCES

Two (2) s hool administrators in the district shall be pernutted annually to attend a National
conference with the Superintendent s approval not to exceed 2,100 00 each School
admunistrators are granted permission  Board of Fducation expense to attend State
conferences, local one day contferences and workshops at the discretion ot the Superintendent

Any administrator who attends a Board-paid conterence shall submit a written report

thereon to the Board through the Superintendent within two weeks following the
conference

ARTICLE XJV
MILEAGE

Mileage to attend approved out-of-district education actisities shall be pardat the N TOMB  rate

ARTICLE XV
ADMINISTRATIVE VACANCIES

Notice of a vacancy m an admumistrative position shall be posted in the office of each building
principal at least 10 days prior to the final date for application submussion A copy of the notice shall
be sent to the Association President at the same time ot the posting The notice shall set forth the
posttion, qualifications, duties and range of compensation

If qualifications are changed prior to selection, all candidates shall be notified

ARTICLE XV1
ADMINISTRATOR SALARY SCHEDULES

The provisions of this Agreement shall remain m full torce and effect from July 1, 2020 to June 30,
2023

1 Effective July 1, 2017, the base salarics of the Association Admimstrators shall be mcercased
by 3 00%

2 Effectrve July 1 2018, the base salaries of the Association Administrators shall be mereased
b 325%

3 Effective July 1, 2019, the basc salaries of the Association Administrators shall be mereased
by 3 25%

4 All increases arc retroactive to the date(s) referenced above
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B FORNEW EMPLOYEES ONLY:

1 Principals - GHS $120.00 to $150.000 - Range based on Building Level Administrative
Experience

a 1 to 3 years $120,000 to $127,500
b 4 to 6 years $127,500 to $135,000
¢ 7 to 9 years $135,000 to $142,500
d 10+ years $142,500 to $150,000
2 Principals -GMS $115.000 to $140,000 Range based on Building Level Administrative
experience
a 1 to 3 years $115,000 to $121,500
b 4 to 6 years $121,500 to $127,500
c 7 to 9 years $127,500 to $133,750
d 10+ years $133,750 to 14
3 Principals - CSS $110.000 to $135.000 Range based on Building Level Administrative
experience
a 1 to 3 years $110,000 to $116,250
b 4 to 6 years $116,250 to $122,500
c 7 to 9 years $122,500 to $128,500
d 10+ years $128,500 to 135,000
4 Assistant Principals 12 Month Supervisors GHS  $90.000 to $130.000 Range based on

Building Level Administrative experience

a 1 to 3 years $90,000 to $110,000
b 4 to 6 years $110,000 to $120,000
c 7 to 9 years $120,00 to $125,000
d 10+ years $125,000 to $130,000
5 Assistant Principals/12 Month Supervisors GMS $90.000 to $130.000 Range based on

Building Level Adnumnistrative experience

1 to 3 years $90,000 to $107,500
4 to 6 years $107,500 to $118,875
7 to 9 years $118,875 to $125,000
10+ years $125,000 to $130,000

Qo o

6 Assistant Principals/12 Month Supervisors CSS $90.000 to $130.000 Range based on
Building
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Level Administrative experience

1 to 3 years $90,000 to $105,000
4 to 6 years $105,000 to $116,875
7 to 9 years $116,875 to $123,375
10+ years $123,375 to $130,000

oo o ow

Directors $90.000 to $130.000 Range based on Building Level / Central Administrative
experience

1 to 3 years $90,000 to $110,000
4 to 6 years $110,000 to $120,000
7 to years $120,00 to $125,000
10+ years $125,000 to $130,000

0 oo®

Supervisors $65.000 to $115.00 Range based on Supervisory experience

1 to 3 years $65,000 to $77,500
4 to 6 years $77,500 to $89,500
7 to 9 years $89,500 to $101,500
10+ years $101,500 to $115,000

oo oo
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SALARY GUIDE

Last Name First Name Department 2020-2021 2021-2022 2022-2023
BACZEWSKI SANDRA Supervisor $ 94988 | $ 98,075 | § 101,263
DIPATRI JOSEPH 12 month Supervisor $ 112,301 8 115951 $ 119,719
DRISCOLL DEIRDRE Supervisor $ 1056101 § 109,042 $ 112,586
EKIMOGLOU SUSAN Supervisor $ 90,000 | § 92,925 | § 95,945
FINLEY SARAH Assistant Principal $ 1046211 $ 108,021 | $ 111,532
FOLEY SARAH Assistant Principal $ 1046211 § 108,021 & 111,332
GORMAN SEAN Principal § 132520 $ 136,827 § 141274
GURCSIK NORMA ELIZABETH Assistant Principal $ 106,712 | & 110,180 | § 113,761
HOLMSTROM JENNIFER Principal $ 123600 $ 127617 $ 131,765
KAUFFMANN JANET Director $ 116,872 | § 120,670} $ 124,592
KEARNEY MARY Assistant Principal $§ 122482 $ 1264631 § 130,573
KELLOGG KRISTIN Assistant Principal $ 106,712 1 § 110,180 1 & 113,761
MCAI LISTER CRYSTAL Supervisor $ 74,000 | $ 76,405 | $ 78,888
OKANE WILLIAM Prmcipal $ 135356 § 139756 | § 144,298
RAWLEY ELIZA Director $ 116390 $ 120,173 1 % 124,078
STAMM KIM Supervisor § 98,176 | § 101,366 | § 104,661
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BOARD OF EDUCATION OF THE CITY OF GLOUCESTER CITY, NEW JERSEY

Digitally signed by Michelle Wright

. . DN: cn=Michelle Wright, o=Board of Education,
Michelle Wright ew=cevesercn,

email=mwright@gcsd.k12.nj.us, c=US
Date: 2020.07.21 15:21:41 -04'00 Date

Michelle Wright President

° Digitally signed by Teri Weeks
DN: cn=Teri Weeks, o=Gloucester City, ou=Business
e r I e e S Administrator, email=tweeks@gcsd.k12.nj.us, c=US
Date: 2020.07.21 15:22:11 -04'00"

Date

Tert Weeks Board Secretary

GLOUCESTERCITY ADMINISTRATORS' ASSOCIATION

M&f’m

President
4’ 7 )ﬁﬁ\ Date

Date

Vice President v

June 24,2020

June 24, 2020

June 24, 2020
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